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Highlights from the July 2019 WSATC Meeting

NEW STANDARDS (PROVEIONAL REGISTRATION):

Aviation Technical Services Apprenticeship

Aircraft Airframe Mechanic | 49-3011.00 | 6,000 Hours

NEW STANDARDS: (PERMANENTLY REGISTERED)

Barber & Beauty Lounge by Consele Apprenticeship

Barber | 395011.00 | 2,000Hours

Page?



APPRENTICESHIP QUARTERLY REPORT

Apprenticeship by the Numbers

There were1,093active apprentices for tHe-month time periodrom
10/01/2018 to 0/30/2019 With 2,225were femaleand6,702were minority. Over
the lastquarter July-SeptembeR019), there werel7,730 active apprenticeall
datavalid as of10/10/2019.

Active Apprentices Per Year, Over Ten Years. (2009-2018)

20,000
All Active 18,842

18,000 Apprentices

16,000
14,000
12,000

10,000

10,349
8,000 9,992
9,220

6,000 8,846

4,000
Construction
2’ 000 Trades

2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Page3



APPRENTICESHIP QUARTERLY REPORT

APPRENTICE ACTIVITY (FROM 07/01/2019 7 09/30/2019:

17,73 Active apprentices during the time period
2,259 Individuals were registered apprentices

524  Individualswere issued completion certificates
421 Individuals were cancelled

3rd Quarter Active Apprentices

2018/2019
18,000 17,730
17.500
17,000
16,500
16,000 15,572
15,500
15,000
14,500
14,000
Q3 2018 Q3 2019
3rd Quarter Registered Apprentices
2018/2019
2,280 2.259
2,260
2,240
2,220
2,200
2,180
2,160 2,147
2,140
2,120
2,100
2,080
Q3 2018 Q3 2019

Page4



APPRENTICESHIP QUARTERLY REPORT

MINORITY, FEMALE AND VETERAN PARTICIPATION &
TOP 25 OCCUPATIONS BR P QUARTER 2019.

Q3 Total Active By Year Comparison 2018/2019
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Q3 Top 25 Active Apprentice Occupations
Inside Electrician (01) 2789
Carpenter [ 1599
Laborer . 1576
Plumber N 716
Sheet Metal Worker RS 707
Ironworker [N 629
Fire Fighter S 621
LADS Installer N 548
Cement Mason S 409
Roofer R 353
Elevator Constructor Mechanic [N 382
Construction Equipment Operator iy 381
Sprinkler Fitter S 3738
Medical Assistant N 261
Machinist (Aircraft Ovieanted) W 245
Steamfitter N 239
Limited Energy/Sound & Comm Tech S 238
Tree Trimmer N 215
Painter & Decorator B 187
Asbestos Worker B 184
Commercial Glazier Bl 162
Brick Layer B 139
HVAC/Refrigeration Mechanic B 125
HVAC Service Technician BB 124
Software Developer B 109

0 500 1000 1500 2000 2500 3000
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Quarterly News and Events

Contributed by Evan Hamilton, L&l Apprenticeship Consultant

Beauty and Barber Lounge featured in Kitsap Library article.

spire

DREAM. LEARN

KITSAP REGIONAL LIBRARY

Your qu‘I.I'B""iness Starts

at the Library

pPa. 10.

YOUR FREE GUIDETO CLASSES & CULTURE SEP.OCT. NOV. 2019
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Dream™™

A small business
success sfory
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owWOorks and the Librory
have teamed up to crecte Data Days,
c meeting centerecd around morket
research, leod by Peqggy and Caring

ct the Vibe Coworks buiiding. This
meeting IS open ond free 1o the public,
every second Wednesday of the month
“To hove the Library be a hub for
conneching people is
SBDC makes Pou

for small busin

unique and the

DO ¢ powerhouse
Corina explained
like giving people courcge to try
‘m ¢ bellever in small business. I'ma

champion of it*

Another champion of business
mentored by Peggy is Tovi Wikins: o
miktcry barber and mother of nine who
wGs encouragea rmrough her church

0o pursue opening up her own smoll

ouUSINess

e not st h | ow
1 busine S MOrt
+ F b T
axplained, “Y ve qQot
to know all the iff that

With her drecam ond her faith Sriving her

forward, Tovi 1ook on business classes

through Olympic Co went to Full

Sail Ureversity for Medic Communication

and involved herself in the BEST

1t Trolr ing)
proegrom. I was there thot her mentor
ot BEST encouraged her o meet with

Peggy in Pouisbo

Vi ONgINQRyY Spproached the

ment with the jounch of a

y Bottom

skincgre product! ¢

n mind, but once she met with Pegay
the wheels reclly begon to turn on

whot she Could occomplish

A

he is full of knowledge, she s o

Library,” as Tovi exploined her heartfelt

experience. “She inspired me to

even more becouse of her belief in me

You don't meet many people like that

You can sif there for hours becouse it's
not phony, it’s real genuine knowledge,
education, iove, compassion, ol In one

person. | wigh | had recorded It | could

have stoyed the whole day.”

The appointment paid ofl Crediting
her foith and learnings along the woy

Tovi was able to successfully lounct

her business, La Boutique in Downtown

Bremerton in February, 20 Shortly
after, Tovi ond her husbend Reuben
obtained the Barbershop Lounge next
Joor which opened n October, the

SaMme yeor

Tovi has since opened up her Barber
Lounge o other aspiring barbers

who want 1o learn the ropes. Through

hands-on study, Tovi teaches the r

of the business and hair world through
a comprehensive Hair Desgners

opprenticeship prograom

And that's not alll As of June 30, 2019
Tovi has lgunched her third small
business - @ new Barber Lounge now

open on Bainbridage Islond

As an accompilished small business

owner and professional, Tovi's

enthusiasm fowords the Library's smoll

DUSINess services 1s unmMmatiched

"What | lecrned is business for

everything | do house, running

Q DUSINEss, going 1o sChool, e ng is

Business. You just take little pleces where

Page8

v
Y

you

Of NOI, because any res

ouneega it

would Chways recommend

QO there whether you're in business

rce you con

get to undersiana before you gef in

it - those things ore important fo know

Surround yourself with people who are

like-minded that can help you

Anybody

who's even Interested in owning o

business should go cut there”

Far more information on Tovi's

DuUSIness

heck out her website

theloungebyconsele com

Start Your Own
Success Story

The Kitsap Regional Library offers
comprehensive business suppor! ond
resources for entrepreneurs interested
in (or in the process of) building a smoll
business or nonprofit

All nine branches offer business tocls
and resources. Make an Appointment of
KRL.org/make-appointment or call your
local branch to help you get storted

To work directly with an Adull Services
Librarian, please visit Peggy Branaman
ot the Poulsbo branch or Carina Wood
ot the Silverdale branch

To work with the newly opened SBDC,
please coll (360) 447-8788 or emall
kitsapSBDC@wwu.edu.

For more information on
Data Doys at Vibe Coworks visit
memberslvibecoworks.com/events
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Contributed by: Jane Rockwell, Program Coordinator

Washington State Department of Transportation
7-‘ Washington Stat
" D::a:?a:r:‘t ofanansportation

Office of Equal Opportunity i On-the-Job Training Program

Pre-Apprenticeship & Supportive Services Program

201921 Announcement of Awards

The PreApprenticeship & Supportive Services (PASS) Program, established in 2015 and

entering its third biennium, exists to provide funding for specific supportive services and pre
apprenticeship training for females, minorities, and socially and econbnissadvantaged

individuals. After an extensive and competitive acquisition process for theZA0&@nnium,

the following organizations have been awarded funds to provide outrea@ppventiceship

training, and supportive services to females, miies; and socially and economically

disadvantaged individuals across Washington State, in three Service Levels. While eleven

proposals were received, requests for funding totaled over three million dollars, well exceeding

the available funding forthisirt acqui si ti on?*. Because the Pr o
statewide, the top scoring proposals in each region were awarded, and remaining funds were
awarded based on a combination of scoring and
Thetearpf evaluators from outside WSDOTO6s Office
represent the entire state.

The following eight organizations were selected to receive funding through the acquisition

process:

SERVICE LEVEL | (Outreach, Support Services, Employment and Pre Apprenticeship
Training Preparation, and placement into Pre Apprenticeship Training)

Urban League of Metropolitan Seattle, $110,000.15

The Urban League of Metropolitan Seattle prepares women, men, and youth with barriers to
employmento be successful contributors in the workplace and society througingri®yment
assessments, training, and training placement assistance.

Counties Served: King, Pierce, Snohomish

SERVICE LEVEL Il (Outreach, Support Services, and Multi-Trades Pre-Appr enticeship
Training)

JM Perry Tech, $263,280.66

Perry Technical Institute will provide outreach, recruitment, support services, and training for
individuals interested in the highway construction trades through three training programs:
Agriculture Equipnent Technician, Construction and Electrical. The Agriculture Equipment
Technician program will prepare students interested in becoming a technician focused on heavy
equipment repair, including the mechanical skills identified as in demand for highway
constuction trades.

Counties Served: Yakima and surrounding counties
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Spokane Community College, $105,834.00

SCC's Skills Trade Preparation Program will be supplememitadsupport services and training

funds to provide equipment, transportation assistance, childcare, and training to individuals
enroll ed in Spokane Community Collegesdé Skill
Counties Served: Spokane and surrounding counties

Tulalip Tribes TERO Vocational Training, $263,280.66

TVTC Construction training is a free intensive program offered to all Native Americans, their
spouses, and parents. Students earn a certificate from Renton Technical College or South Seattle
Community College upon successful completion. Many TVTC studevs successfully

launched construction careers earning a livable wage. This program consists of in shop training
and -afttrrayfdeo days at a variety of construction
the opportunity to engage in outreach prograatisyhile learning and fostering the spirit of the
community.

Counties Served: Snohomish, and open to any Native American in Washington State

ANEW, $263,280.66

A N E W6 sapprentieeship programs provide outreach, training, support services, job

placemat, and retention to women, minorities, and other disadvantaged individuals in pursuing
norttraditional highway construction careers that provide livable wages. ANEW recently

acquired PACE (PrApprenticeship Construction Education), which will increaseddpacity

of both programs to serve more individuals. A
sites in Kent and Seattle.

Counties Served: King, Pierce, Snohomish

SERVICE LEVEL Ill (Outreach, Support Services, and Direct Entry Pre-Apprenticeship

Trade Specific Training)

The Pacific Northwest Ironworkers, $192,704.80

The PNWI fourweek direct entry prapprenticeship training program will continue their
outstanding work to offer support services and prepare participants to work as anKesnwor

and provide employment opportunities upon completion of the program. Under the Program, the
Ironworkers will continue to expand participation in areas of Southwest and Eastern Washington,
connecting with existing Ironworker training programs in th@ggons.

Counties Served: King, Pierce, Clark and surrounding counties, Spokane and surrounding
counties

Northwest Carpenters Institute, $339,020.00

The Northwest Carpenters Instituteds three we
students are gan the opportunity to learn the skills and tasks of the trade, with the emphasis

always on learning the practical skills of an entry level carpenter apprentice. The Pre

Apprenticeship program prepares the student for the rigors and realities of thecatiomssite.

The NWCI will provide outreach, support services, diatry preapprenticeship training, and

pl acement into the Carpenterods Union with the
Counties Served: King, Pierce, Snohomish, Whatcom,dsl&an Juan, Skagit, Clallam,

Jefferson, Kitsap, Thurston, Mason, Spokane, Grant
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Cement Masons and Plasters, $172,600.00

Cement Mas on 06 s-Apprenticeship prdgmarm is gesidpiedget the basic skills
needed for men and women who do not come from families with traditional construction
experiences. They focus outreach and training into communities who are historically
underrepresented and for those coming out of incarceratjonefile rehabilitation.
Counties Served: Spokane and surrounding counties, King and surrounding counties

* Please note, the PASS Program will be advertising the next acquisition soon for one vendor to
provide services under a new PASS Program, WSD@ih Yarect.

Apprenticeship Section Ges A New Website

By Kaine Cox

Wedre excited to announce our new website tha
made it easier for prospective apprentices and sponsors to find information. When calling our

main number our Customer Service Specialist will be the primary point of contact. He/she will

do an initial assessment before sending the caller on to an Aippsirip Consultant, this will be

a more efficient process for our consultants amtamers. Since more people are using phones

and tablets on the internet now, the new site is mdbdadly so customers can easily get

information in the office or on thjobsite The website committee has committed a lot of time

and effort to make a product that will benefit our customers. Check us out at
Ini.wa.gov/apprenticeship
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Contributed by Jane Rockwell, Program Coordinator OJTSS, PAS§ram

Dept of Transportation - Office of Equal Opportunity
Highway Construction/Trades Scholarship/ Tuition Assistance Program

Y
W/ Depariment of T

Office of Equal Opportunity
HIGHWAY CONSTRUCTION/TRADES SCHOLARSHIP/TUITION
ASSISTANCE PROGRAM**

Applications are being accepted NOW for Scholarships! Apply early

for best consideration. WHO: Residents of Washington State that are
females, minorities, or socially and economically disadvantaged.
YOU MAY QUALIFY IF YOU WANT TO:
1. Enter one of the construction trades
AND
2. Work in the highway construction industry, and

need help paying for the cost of training*.

ELIGIBLE TRADES
« Carpenter *  TruckDriver « Laborer
=  Electrician = Iron Worker = Heavy EquipmentMechanic
+ Cement Mason + HeavyEquipmentOperator
« Painter « Pile Driver

MAXIMUM SCHOLARSHIP IS $4,000

*Program costs covered can be full or partial assistance.
Other costs that are considered: books and supplies needed for program completion.

HOW TO APPLY:
1 Be enrolled in, re-enroll in, or find a program that you want to attend, and apply for admission.

2. Complete the application (located here) and submit to OJTSSinfo@wsdot.wa.gov along with a copy of
your valid Washington State photo ID.

3. Make sure you include your letter of acceptance or enrollment into the program of your choice.

4, Fill out the application carefully and completely. Incomplete applications will be returned toyou.

**The scholarship provides assistance to help pay for approved training.
WSDOT scholarshipfundsdonotassistwithtraining orjob placement.
For WSDOT job information and openings htto://www.wsdot.wa.gov/employment/
About the Program: The WSDOT OJT/SS Highway Censtruction Trades Scholarship Program is designed to assist female, minority, and sodially/

economically disadvantaged individuals that are residents of Washington State who want to pursue training through an approved program™= that
leads to employment in highway construction. Scholarship application found here http:/ /'www.wsdot.wa.gov/EqualOpportunity/scholarship.htm

Americans with Dizabilities Act (ADA) Information: This materizl can be made available in an alternate format by emailing the Office of Equal Oppertunity at wsdotadz@wsdot.wa.gov or by
czlling toll free, 855-352-4ADA(4232). Persons whe zre deaf or hard of hearing may make a request by calling the Washington State Relay at 711.

Title V1 Motice to Public: It is the Washington State Department of Transportation's {WSDOT) policy to assure that no person shall, on the grounds of race, color, national origin or sex, as
provided by Tide VI of the Civil Rights Act of 1984, be excluded from participation in, be denied the benefits of, or be otherwise discriminated against under any of its federally funded programs
and activities, Any person who believes his'her Title VI protection has baen violated, may file 3 complaint with WSDOT's Office of Equal Opportunity {OEQ). For additional information
regarding Titke VI complaint pracedures and/or information regarding our non-discriminztion obligations, please contact OED's Title VI Coordinator at (360) 705-7082.

16-11-0430
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Contributed by Jane Rockwell, Program Coordinator OJTSS, PASS Program

Dept of Transportation Pre-Apprenticeship Support Services Program
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